
 

  hello@orgecon.org  

 
 

Monday December 2 
 

0850 – 0900 Welcome 
 

 

————— Session I ————— 
 

0900 – 0945 Arijit Mukherjee (Michigan State) 
Real and Revealed Loyalties in Organizations 
 

0945 – 1030 
 

Dan McGee (Monash) 
An Economic Theory of Implicit Bias  
 

 

————— Session II ————— 
 

1100 – 1145 
 

Kieu-Trang Nguyen (Kellogg School of Management) 
Managers and the Cultural Transmission of Gender Norms 
 

 

1145 – 1230 
 

Guido Friebel (Goethe University in Frankfurt) 
Gender Promotion Gaps in Knowledge Work: The Role of Task Assignment in 
Teams  
 

 

1230 – 1400 Lunch 
 

————— Session III ————— 
 

1400 – 1445 Michela Giorcelli (UCLA) 
The Effects of Business School Education on Manager Career Outcomes 
 

1445 – 1530 Emil Temnyalov (UTS) 
University Admissions with Reputational Externalities 
 

 

————— Session IV ————— 
 

1600 – 1645 Anton Kolotilin (UNSW) 
The Economics of Partisan Gerrymandering  
 

1645 – 1730 Zhuoran Lu (Shanghai Jiao Tong)  
Network-Based Peer Monitoring Design  

  
1845 Dinner (Coogee Pavilion) 
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